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ARTICLE I

RECOGNITION

The Board hereby recognizes the Association as th
exclusive and sole representative for collective negot
concerning the terms and conditions of employment for

teachers.

Unless otherwise indicated, the term 'teachers,' wi
used hereinafter in this agreement, shall refer to all
represented by the Association in the negotiating unit

above defined, and references to male teachers shall ing
female teachers.
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ARTICLE II

GRIEVANCE PROCEDURE

DEFINITION:

1. An "aggrieved person’' is the person or persons maki
2. Grievance shall mean a complaint by an employee.

A. That there has been as to him a violation, misi

or inequitable application of any of the provis
~ agreement, ‘ '
$r B. That he has been treated unfairly o inequitabl
of any act or condition which is contrary to es
board policy or administrative practice governi
fecting employees. However, the term 'grievanc
apply to any matter which (a) a method of revie
scribed by law or state board rule having the £
effect of law, or (b) the Board of Education is
authority to act, or (c) a complaint of a non-t
teacher which arises by reason of his not being
As used in this definition, the term 'employee'
also a group of employees having the same griev

3. A 'party in interest’' is the person or persons maki

1. 1In order to solve school district problems, to fost
of professional discussions in good faith on grieva
émployee of the Spring Lake Heights Board of Educat
have the right to make known his grievance free fro
intexference or coercion in presenting griavanaas @
and shall suffer no discrimination or reprisalg for

2. Since it is important that grievance be processed a
as posdible the number of days indicated at each le

made to expedite the process. The time limits spec
however, be extended by mutual agreement. . !

3. 1In the event a grievance is filed at such time that
be processed through all the steps in this grievanc
by the end of the school year and, if left unresolv
beginning of the following school year, could resul
arable harm to a party in interest, a ‘

-2- ‘
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be considered as a meximum and a reasonable effort sl
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prior to the end of the school year or as soon thereas

forth herein so that the grievance procedure may be e
practicable,

reasonable effore 3ha11 be made to reduce the time 1i

GRIEVANCE PROCEDURE
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NDIVIDUAL GRIEVANCE PROCEDURES

- If as a result of the discussion tha matter is not re
the satisfaction of the employee within five school d
shall set forth his complaint in writing to the Princ
Principal shall communicate his decision to the aggri
writing within five school days of receipt of the wri
plaint.

. If, as a result of the decision of the Principal, th
is still not satisfied, the ‘employee may take the matt
President of the Teachers Association and the twe ass
members of the Teacher-Board Relations Committee,

A, If this pmrtibn of the Teacher-Board Relations Con
the grievance is allowable, they will notify the @
of paid committee in writing. .

B, Upon written notification and request the Chairman
Teacher-Board Relations Committee shall call a mee;
all its members. This meeting shall convene withi
working days of said request. ~

If the, full Teacher-Board Relations Committee feels th
does not havé merit and is not allowabld, the aggrieve
have the right to appeal to the Board of Education,

Lf the membership of the Teacher-Board Relations Commi
the grievances mot allowable and without merit the agg
must, then submit in writing, through the Principal, an
all related papers within five school days a request t¢

L e ey

with ithe Board of Education.

\k(T e Board of a committee thereof shall review the grie
' hold a meeting with the aggrieved, and all concerned pa
1f requested, and render a decision in writing within
8

chqol days.

Any:aggrievad‘p&r&on,m&y be represented at all stages o

grievance procedure by himself, or, at his option, By a

sentative selected or approved by the Associatién.
# .

All decisions on grievances made by the Principal are s

to review
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GRIEVANCE PROCEDURE CONT.

and approval or denial by the Board of Education.

9. The decision of the Board of Education is final u
aside by some agent or agency in still higher aut

GROUP_ GRIEVANCES:

Group grievances shall follow the same prescribed
in the individual procedure.

In addition to the procedure the following time s
be followed: ' '

1. Upon written request the Chairman of the Teac
Committee hold a meeting within 10 days of re
request.,

2. The sald Committee shall meet not more than o
month unless agreed upon by all members of sa

3. The Board of Education, upon their completion
with the Teachers Committee shall render a de
writing to the concerned group within 30 cale

. The above procedures do not preclude the individu
ox teachers representatives from carrying on conversa
and resolving problems through the Principal of the s
district

All other controversies and disputes are to be ha
accordance with Title 18A,

e
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ARTICLE IIT

TEACHERS RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Board h
es that every employee of the Board shall have the righ

erted activities for mutual aid and protection. As a d
ected body exercising governmental power under color of
te of New Jersey, the Board undertakes and agrees that i1
directly or indirectly discourage or coerce any teacher
oyment of any rights conferred by Chapter 303, Public La
other laws of New Jersey or the Constitutions of New Jer
United States; that it shall not discriminate against a
l respect to hours, wages, or any terms or conditions of

by reason of his membership in the association and its
iliates, his participation in any activities of the asso
its affiliates, collective negotiations with the Board,
tution of any grievance, complaint or proceeding under

ion or -employment afmkhursalary or any increments perta
to, then he shall be given prior written notice of the
uch meeting or interview and shall be entitled to have

uring such meeting or interview. Any suspension of a t
.ng charges shall be with pay.

The Board agrees to provide a teachers' room whigh shal
Llied with an air conditioning unit adequate to maintain
ortable temperatures in the room during warm weather.




ARTICLE IV

ASSOCIATION RIGHTS AND PRIVILEGES

Representatives of the Association, the New Jersey Edu%
ciation, and the National Education Association shall b%
ed to transact official Association business on school P
11 reasonable times, provided that this shall not interf

or interrupt normal school operations and cleared with ol
ndar.

The Board shall grant one day's absence with pay to the
sident of the Association as requested during his term i ice

official business.

The Association shall have the right to use the intersch
facilities and school mail boxes as it deems necessary
out the approval of building principals or other members
administration.







The salaries of all teachers covered by this Agreement
Ln schedule "A" which is attached hereto and made a p

ARTICLE VI

SALARIES

Teachers may individually elect to have ten (10) p
of their monthly salary deducted from their pay.
funds shall be paid to the teacher on the final pa
in June.

When a pay day falls on or during a school holiday
or weekend, teachers shall receive their pay checks
‘1ast'pxav1¢ua woxking day.

Teachers shall‘récaive their‘final checks on the la
ing day in June provided all records and reports a
perly completed and submitted to the Principal.

T&a&hﬁrs;sh&ll receive contracts by March 15th unle
another date is mutually agreed upon.




ARTICLE VIT

TENURE TEACHERS EVALUATION

A tenure teacher shall be given a copy of an evaluation
pared by his evaluators no later than April 1.

 Any complaints regarding a tenure teacher made to any m
~administration by any parent, student, or other person wi
d in any manner in evaluating the teacher shall be prompt
stigated and called to the attention of the teacher. Th
1 be given an opportunity to respond to and/or rebut suc
laint.

1. Prior to any annual evaluation report, the Principa
e teacher shall have had appropriate communication, inc
not limited to all steps in Section 2 below, with said t
arding his performance as a teacher.

2. Supervisory reports shall be presented to the Board
fodically in accordance with the following procedures:

A. Such reports shall be issued in the name of the P
based upon a compilation of reports and observations.

B. Such reports shall be addressed to the teacher.

'C. Such reports shall be written in narrative form a
shall include, when pertinent:

(l) Strengths of the teacher as evidenced during
the period since the previous report.

(2) Weakness of the teacher as evidenced during
the period since the previous report.

(3) Specific suggestions as to the measures whic
the teacher might take to improve his perfor
in each of the areas wherein weaknesses have
been indicated.

10




A.

1.

‘ B!
‘least

Cﬁ

file.

SuperVisory reports of .a non-tenure teacher shal
narrative form and shall cover the following: :

A non-tenure teacher's ability and/or performanc‘

. ARTICLE VIII

NON-TENURE TEACHER EVALUATION

categories such as

a.
b.
C.

‘d.

The report will also outline any suggested measur
the teacher should take to improve his performanc
wherein weakpesses have been indicated.

This report is to be provided for a non-tenure te

Preparation

Delivery of material
Classroom discipline

&ppearancg

hree (3) times a year: the first

| A non-tenure teacher shall be given a copy-of suc
‘at a conference between the Supervisor and teacher and :
‘the right to discuss such rating or evaluation with the
and append their comments before it is P

1, the second not later than January 1, and the last no
‘than March 1. '

1. A copy of these reports shall be

after each evaluation period.

nft later than

laced in his pe

presented to the

vay lous




ARTICLE IX

SICK LEAVE

As of September 1, 1975, all teachers employed shall be entitl
to ten (10) sick leave days each school year as of the first offici
day. Unused sick leave days shall be accumulated from year to
year with no maxirmum limit.

Teachers shall be notified of the status of their accumulated
sick leave at the end of each school year.




ARTICLE X

TEMPORARY LEAVES OF ABSENCE

As of the beginning of the 1975-76 and 1976-77 school years, te
entitled to the following temporary non~accumulative leave of abs
with full pay each school year: ‘

l. Three {(3) days leave of absence for personal reasons, Appld
to the teacher's Principal or other immediate superior for persona
s hall be made at least seven (7) days before taking such leave (ex
the case of emergencies) and the applicant for such leave shall no
quired to state the reason for taking such leave other than that he
ing it under this section. This leave cannot be taken the day befo
the day after a school holiday.

2. Up to two (2) days for the purpose of visiting other schools ¢
attending meetings or conferences of an educational nature if the
approves, ‘

3, lfp to two (2) da‘ya for one (1} representative of the associa
attend conferences and conventions of state and national affiliated
organizations,

4, Time necepsary for appearances in any legal proceetling ¢
with teacher's employement or with the school system, In any ot
proceeding, if the teacher is required by law to attend, there ma
‘granted by the Principal up to a maximum of two (2) days.

5, (A) Up to five {5) days at any time in the event of death of
member of the teacher's irnmediate family. The term immn
family shall include the following: wife, husband, father,
child, brother, sister or a relative who at the time of death

. been a member of the teacher®s household,

(B) Death other than the immediate family, one (1) day sha
granted,

6. Upto two (2) days in case of serious illness in immediate

7. Leaves taken pursuant to Section A above shall be in additio
any sick leave to which the teacher is entitled,

8, Other leaves of absence with pay may be granted by the Bo
good reasons, Where requests are made for a leave of absence wi
pay for reasons not contemplated within the paragraphs listed afo
they may be granted within the discretion of the Board of Educatios
following terms:

mi3n

ix’ﬂ ghall be

L)




(1) 1If the application for leave is made in an emerge
be submitted at once through the Principal to the Board
tion in writing and the duration of the proposed leave o
be contained in the written application;

(2) If the leave of absence is granted by the Board o
on it shall be on the condition that the person obtainin
shall notify the Board of Education at least 30 days be
xpiration of the leave of absence of his intention Co re
Failure to comply with this notice requirement shall be
rued as an indication by the teacher of his resignation
shall consider his position open and may seek and emplo
cement;

(3) Where leave is obtained on an annual basis not un
ency circumstances the application for such leave shall
to April lst in writing as aforesaid; :

(4) A teacher granted anmnual leave in accordance here
notify the Board in writing of his intention to return 0
prior to April lst of the following year. Failure to co
this section shall be construed by the Board as a resign
e part of the teacher and the Board shall be free to see
cement and £ill the vacancy.

14




ARTICLE X1

INSURANCE PROTECTION

As of the beginning of the 1975-76 and 1976-77 school years
the Board will pay full family coverage for State of New Jersey
public and school employees health benefit program.

15




ARTICLE XII

DEDUCTIONS FROM SALARY

. The Board agrees to deduct from the salaries of its te
llies for the Spring Lake Heights Teachers Association, the
unty Education Association, the New Jersey Education Ass
any one or any oombination of such associations as said
ividually and voluntarily authorize the Board to deduct.
uctions shall be made in compliance with N.J.S.A. 52:14-
er rules established by the State Department of Educati
d monies together with records of any corrections shall
nsmitted to the Treasurer of the Spring Lake Heights Te
ociation by the 15th of each month following the monthl
iod in which deductions were made. The Association Tre
11 disburse such monies to the appropriate association
ociations. ~ ’

The Board agrees to deduct upon direction of the teac
unts for purposes permitted by law, providing, however,

total number of deductions requested by each teacher m
eed the amounts which the Board is obliged to make, plu
unt equal to the total capacity of the computer equipme
loyed by the Board to prepare the change.

16




ARTICLE XIII

POSTING OF TEACHER OPENINGS

Posting

All openings for positions in the accredited summer
eaching, federal projects, and other programs (including
sitions for which teachers may be qualified and eligible
ublicized by the principal. Openings shall be publicized

han the preceding March lst and Teachers shall be notifie
ction taken not later than June lst.

posted as they occur.

ol, home
eaching
all be
Later
the )
shall

i

Home teaching openin




ARTICLE X1V

PROFESSIONAL DEV ELOPMENT AND

EDUCATIONAL IMPROVEM ENT

Purpose

In our rapidly changing society teache rs must constantly r
curricular content, teaching methods and materials, educational P
sophy and goals, social change and other topics related to educatio
The Board recognizes that it shares with its professional staff re-
 sponsibility for the upgrading and updating of teacher performance
and attitudes . The Board and the Association support the pmncipla
of continuing training of teachers and the improvement of instructio
The parties further agree that each teacher should fulfill the obliga
for profesaional improvement in ways that best serve his own prob
functions, interests and needs. ' ‘

 Programs ‘.,

The Board agrézea to implement the following at the begin
of the 1975-76 and 1976-77 schools years:

Pay md‘mgp\enw for required training

To pay the cost of tuition and other reasonable expenses
curred in connection with any courses, workshops, seminars, co
ences, or any training sessions which are relevant to the field of
struction in which the teacher is currently employed in this schoo
district. No such costs or expenses may be paid for any course 1
they hawe been first presented to the principal for Doard approval
the offerings pursued by the feacher. The cost incurred shall not
exceed Three Hundred ($300.00) Dollars per teacher in any given

‘Y&ai‘ @
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ARTICLE %V

SCHOOL CALENDAR

The School Calendar shall be developed each year by th
er consultation with the Association and Supervising Pri
is understood that the Spring Lake Heights Teachers Asso
not appeal or submit disputes or grievances under this
the Public Employment Relations Commission, the decision
rd in these areas being considered final.

19




ARTICLE XVI

MISCELLANEQOUS PROVISIONS

Board Policy

Separability

If any provision of the agreemtnt or any application
agreement to any employee or group of employees is held
trary to law, then such provision or application shall

deemed valid and subsisting, except to the extent permi
but all other provisions or applications shall continue
force and effecty

¢

fComﬁli&n&@ between this agreement and unattached dmcum&k

1 Any individual contract between the board and an ind
teacher, heretofore or hereafter executed,
consistent with the terms

otice

Whenever any notice ig required to be given by either
parties to this agreement to the other, pursuant to the
of the agreement, either party shall do
ered letter at the following addresses:

do

full

term of

.8 con-
policy.

be con-
be
by law,

dual

0 and
£ an
this
rolling

ision(s)
egisg-




.. If by Board, to Association at, Mrs. Barbara Tobino
Spring Lake Heights School
Spring Lake Heights, N. J.

or

908 16th Avenue
Belmar, N. J. 07719

21
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ATTEST:

ARTICLE XVIL

DURATION OF AGREEMENT

This agreement shall be effective as of July
inue in effect until June 30, 1977.

rally and it is expressly understood that it shall expire on the date

IN WITNESS WHEREQF, the Association has caused this agree
o be signed by its President and attested by its Secretary, and the
as caused this agreement to be signed by its President and atteste
ts Secretary, all on the day and year first above written.

22
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This agreement shall not be ext

SPRING LAKE HEIGHTS BOAR
EDUCATION

P . o

SPRING LAKE HEIGHTS TEAC
ASSOCIATION

' \Barbara chmo Presiden




AGREEMENT

In accordance with the provisions of Title 34, Chapter 13A -1 of

enate Bill No. 746 effective July 1, 1968, the Board of Education of

Borough of Spring Lake Heights and the Spring Lake Heights Teacher

ssociation, for themselves, their successors and assigns, hereby

wutually agree as follows:
The Board of Education of the Borough of Spring Lake Heights,

consequence of negotiations under laws stated heretofore, and the

pring Lake Heights Teachers' Association have negotiated a salary

uide for the years 1975-76 and 1976-77, c'op_ies of which are annexed

¢ e

ereto and made a part hereof.

SPRING LAKE HEIGHTS BOARD O
EDUCATION _—~ ‘

BY

TR Lcholas G&m&le s }?)r ey ent

SPRING LAKE HEIGHTS TEACHE
ASSOCIATION

By: &MQ’% o 7 dw;’mf

Barbara Tobino, President

23




SALARY GUIDE 1975-76

Spring Lake Heights School
Spring lake Heights, N. J.

B.A. B.A.10 B.A.20 B.A.30 _M.A. M.
7,000 9,100 9,200 9,300 9,500 9,700 é,

9,550 9,650 9,750 9,950 10,150 10,
10,000 10,100 10,200 10,400 10,600 10,
10,450 10,550 10,650 10,850 11,050 11,
10,900 11,000 | 11,100 11,300 11,500 11,
11,350 11,450 11,550 11,750 11,950 12,
11,850 11,950 12,050 12,250 12,450 12,
12,350 122460 12,550 12,750 12,950 13,
12,850 12,950 13,050 13,250 13,450 13,
13,350 13,450 13,550 13,750 13,950 14,
13,850 13,950 14,050 14,250 14,450 14
14,350 14,450 14,550 14,750 14,950 15
14,900 15,000 15,100 15,300 15,500 15
15,450 15,550 15,650 15,850 16,050 16

16,000 16,100 16,200 16,400 16,600 16

16,225 16,325 16,425 16,625 16,825 17

1. The Board will keep at all times an adequate list of substitute t
hall be provided with appropriate orientation and training by the ad
n to help them instruct the classes they cover.

2. Substitutes pay will be twenty-two dollars ($22) per day.

3. Starting on the tenth consecutive teaching day in one class ,‘the

24
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é will be paid twenty-six dollars ($26) per day.
4. Starting on the sixteenth consecutive teaching day in one class,
itute shall have assumed full responsibility and, therefore, shall be
d on the proper step of the teachers' salary guide .
It is understood and agreed this salary guide applies to all classro
éra in this system and the steps on the guide are determined in acc
with policies adopted by the Board of Education he retofore. Teach
titled to a position on the guide on a basis of service in the Sprmg:
ts School System, plus whatever experience and military se rvice |
tages are allowed them by the Board of Education on an individual
rms B.A. and M.A. are intended to embrace the degrees in arts ﬁ
ces if the degree makes the teacher eligible for certification in acé
with the regulations of the State Depaitment of Education. This gu,

ted and is binding upon the Board of Education and the Teachers

fation until June 30, 1977.

25

ake




	Spring Lake Hgts BE and Spring Lake Hgts EA 1975 2.pdf
	Spring Lake Hgts BE and Spring Lake Hgts EA 1975 3.pdf

